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HARYANA OOVI GAZ , JULY 1 , 1971 (ASAR 22 , 1893 SAKA ) 


I lie 6th July , 1971 


No. 4799-5Lab - 1/71/ 21950). -- In caercise on the powers conferred by Regulation 76 of the employees 
State Insurance (General) Regulations, 1950 , the Governor of Haryana is pleased to appoint the Subordinate 
Judge , Rohtak to be the Chairman of the Medical Appeal Tribunal, at Rohtak for the whole of the 
State of Haryana for the purposes Regulation 74 of the said Regulations, and to direct that the said 
Medical Appeal Tribunal shall be assisted by assessors to be selected by medical Appeal Tribunal from 
the following persons: 

1. One or more medical experts in the Branoh concerned from among the Specialists in the Medical 

College, Rohtak . 
? . One or more officials liom among : 

1. Dr. R. K. Jain , Certifying Surgeon and Deputy Chief Inspector of Factories, Haryana , 
2. Shri D. A. Karan . Chiei Conciliation Officer-cum Joint Labour Commissioner, Haryana. 

3. Shri M.K. Jain . Deputy Labour Commissioner , Haryana . 
3 . One are more trade Unionist from among the following : 

1, Shri B. D. Gupta . M.L.A .. Bhiwani 
2. Shri G. C. Joshi, General Secretary . INTI C . Haryana . Yamuna -nagar , 

3. Shri Makhan Singh . General Secretary. IATUC , Haryana . 

2. Orders regarding fes and allowances payable to the Chairman , assessors and the staff of the 
Medical Tribunal will be issued separately . 


B. L. AHUJA . 


ommissioner for Labour and Employment, and Secy . 


LABOUR DEPARTMENT 


The 5th 8th July, 1971 


No. 7210-4Lab -71: 22029.- In pursuance of the provisions of Siction 17 of the Industrial Disputes 
Act, 1947 (Act No. XIV of 1947), the Governor of Haryana is pleased to publish the following award of the 
residing Officer, Labour Court, Haryan , Rohrak in respect of the dispute between the workmen and 
nanagement of M /s Chemical C :11 letion Co., Faridabad . 


BEFORE SHRI P. N. THUKRAL , PRESIDING OFFICER . I ABOUR COURT. HARYANA . 

ROHTAK 


Reference No. 182 of 1970 


Betl eau 


THE WORKMEN ( 1 ) FARIDABAD ENGINEERING WORKERS UNION (REGD ). 
FARIDABAD AND THE MANAGEMENT OF MSCHEMICAL. CONSTRUCTION 

CO ., FARIDABAD . 


1. Shri Payam Singh . for the workmen . 


2. Shri S.L , Gupta , in the management, 


AWARD 


+ 


The Governor of Hiryani, in xercise of the part s unferred by clauze (C) of sub -secrion 
(1) of section 10 of th : Industrial Disputes Act , 1947, referred the following dispute to this Court for 
adjudication --- vide Government Gazeite Notification N. ID ,FD /547- A /29850 , dated 23rd September , 
1070 :--- 


Whether the termination of services of S. Sui Shri Ram , P. U. Krishna , Tara Chand , 

M. Kuttappan , Kesri Lal, Rajinder Singh . P. K. Vishwas . Gajraj Singh and Radhe 
Krishna was justitieil and in color . If not ; to what relief are they entitled ? 
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On receipt of the reference usual notices were issued to the parties to respond to which a stälı 
ment of claim was filed on buhalf of the workmen and the managem •nt filul his writin sitemuilt. 
The workmen änyurt that the management have wrongfuily remitind their services . The minageniet i 
their written siitement raised a number of preliminary cbjections . On merits their submiwwin is that th . 
workman beca ne surplus and s.) their services were terminated with « ffect from 26th May , 1970. The 
other workmen w.nt on strike on this account. This strike was wiilidrawn on 2011 June , 1970 and a 
settlement was arrived at bulw.en the parties in which it was agred that the retrenchment wirkmen 
would be pard ( X -gratia wagus for a period of cn3 monih 20 days over and abw . their liga ) dues . It 
is alleged that the manag: ment have made the necessary payments . 

The learned representative of the managment made it statement un 20th April . 1971 that he 
did not press the preliminary objectiuns. So that foll.wing issues on merits ned decision : 

1. Whether the claimants became surplus and they have bien valdly rutrenched froin survice 
2. Wne hör the present c.ference is barred by the reason of Seltlement dated 26th June, 1970 ? 

An opp rtunity was given to the parties ti ? frr duce evidenc: in support of their respective 
contention . On the date fixed for the evidenca, Shri Pasham Singh appeared on behalf of the workmen 
and requested for an adj- urnment. As he had no instruccions to proceed fur hir with the case . The 
workmen were also absent. The request for adjournment was not considered rennalls becau: e 10 
reason was given for the absence of the workmen the management were cailed up 11 19 picduce their 
evidence , Shri Arvind , W rks Manager has appeared 25 M. W. J. and has stated that the woameni 
nam :d in the order of reference were rendered surplus by reason f shortage of material. Hc has further 
stated that a settlement which is marked Ex . M. W. 1/1 w s arrived at between the parties. The 
vouchers with regard to the payment maue to the workmen have also been proved by the wittiess. 
There is no evidence in rebuttal. Under those circumsta nices it must be he d that the termination of 
service , rf the wokmen was justified and in order and they are also bound by the terms of a sütilemeni 
marked Ex . M. W. 1 1 and aje not entitled to any relief." 1 give my award accordingly. No order as 
to costs . 


The 18th June, 1971 . 


P. N. THUKRAL , 


Presiding Officer, 
Labour Court , Haryana , 

Rohtak 


No. 1131 , dated Rohtak , the 28th June, 1971 . 


Forwarded ( four copies ) to the Secretary to Government, Haryana , Labour and Employment 
Departments, Candigarh , as required under Section 15 of the Industrial Disputes Act, 1947. 

P. N. THUKRAL , 


Presiding Offices , 
Labior Court , Haryana , 

Rohiak . 


No. 7212-4- Lab- 71 /22031. — In pursuance of the provisions of section 17 of the industrial Disputes Act , 
1947 (Act No. XIV of 1947), the Governor of Haryana is pleased to publish the following award of the Presidnig 
Officer, Labour Court, Haryana , Rohtak in respect of the dispute between the workmen and the management of 
M s Globe Steels , Mathura Road , Ballagbarh : 
BEFORE SHRI P.N. THUKRAL , PRESIDING OFFICER , LABOUR COURT, HARYANA , ROHTAK 


Reference No. 190 of 1970 


helheen 


SHRI JAGAT SINGH , WORKMAN C O FARIDABAD ENGINEERING WORKERS UNION , FARIDABAD 

AND THE MANAGEMENT OF M /S GLOBE STEELS, MATHURA ROAD . BALLABGARH 


Present: 

Shri Darshan Singh , for the workman . 


Shri H.R. Dua , for the management, 
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AWARD 


Shri Jagat Singh was working w a Moulder in Mis Globe Stecl. Ballabyarh . His services were termi 
nated duc to closure of the factory on 10th February , 1969. He is aggrieved by reason of terinination of the services 
and this gave rise to an industrial dispute . Accordingly the Governor of Haryana, in exercise of the powers 
conferred by clause (c) of sub -scution (1 ) of section 10 of the Industrial Disputes Act, 1947 , referred the following 
dispute to this Court for adjudication --vide Government Gazetted Notification No. ID FD / 53 - B - 70,31121 , dated 
oth Octob . , 1971) . 


Whether the termination of services of Shri Jagat Singh was justified and in order. If not ; to what 

Telief is he entitled ? 


On receipt of the reterence usual notices were issued to the parties in response to which a statement of 
claim was filed on behalf of the workman and the management filed their written statement. On behalf of the 
workman it is pleaded that he was a permanent employer and was getting Rs 10-50 per working day and as per 
terms of his letter of appointment his services could be terminated only after giving him 3 months notice . It is 
pleaded that his services were terminated , -vide the letter dated 10th February , 1969 without giving him any notice 
or retrenchment compensation so the termination of the services was not legal and is entitled to be re-instated with 
continuity of service and full back wages . 

The management plead that the factory had to be closed w.e.f. 10th February , 1969 for reasons beyond 
their control and the service of all the workmen including the workman concerned , were terminated due to the 
closure of the factory by one single order which affected more than 100 workmen and since the matter regarding the 
validity of the retrenchment of the workmen and closure of establishment falls under item No. 10 of the 3rd Schedule 
of the Industrial Disputes Act, 1947, the Industrial Tribunal alone has jurisdiction to adjudicate upon the validity 
of the order of the management terminating the services of the workmen . It is , further pleaded that Shri Jagat Singh 
was working in the foundry and the foundry was also closed with the closure of the factory and it has not yet 
l c - started , therefore, the management have no suitable job in which the workman can be absorbed . The pleadings 
of the parties gave rise to the following issues : 


(1) Whether the services of the workman stood terminated because of the closure of the factory wie.f. 

10th February , 1969 ? 


(2 ) If issue No. 1 is proved ; whether this Court has jurisdiction to adjudicate upon the validity or 

proprietory of the closure of the respondent factory ? 


services of 


( 3) If the above 2 issues are found in favour of the workman whether the termination of 

Shri Jagat Singh was justified and in order. If not ; to what relief is he entitled ? 


Issue No. 1 

The workman admits that the factory was closed w.e.f. 10th February , 1969. His only grievances is that 
themanagement did not give him the requisite notice or retrenchment compensation . The question as to whether 
the validity of the order of the management terminating the services of the workman can be adjudicated by this 
Court would be decided under issue No. 2. So far as this issue is concerned , it must be held that the services of the 
workman were terminated by reason of the closure of the respondent factory . I find this issue in favour of the 
management. 


Issuc No. 2 

The representative of the workman admitted in his statement before the issues thatmore than 100 workman 
were employed in the respondentat the time of its closure . It is also not denied that the services of all the workmen 
stood terminated by reason of the closure of the factory by one single order . If, therefore , the workmen were 
aggrived because from their point of view either their retrenchment or the closure of the factory was not justified 
then they should have got this dispute referred for adjudication to the Industrial Tribunal and not to this Court 
because under item No. 10 of the 3rd Schedule the matter with regard to the retrenchment of the workman and 
closure of the establishment can only be decided by the Industrial Tribunal and not by the Labour Court and under 
the proviso to clause (c) of sub -section (1) of section 10 of the Industrial Disputes Act, 1947 the Government is 
empowered to refer a dispute which relates to any matter specified in 3rd schedule to the Labour Court only if the 
number of workmen involved does not exceed one hundred . In the present case we find that the number of work 
men involved were more than 100. Hence the question with regard to the validity of the retrenchment can not be 
adjudicated by this Court. I find this issue also in favour of the managenlent. 


Issue No. 3 

In view of my findings on issue No. 2 this issue does not arisc . 
by this Court. I give my award accordingly . No order as to costs. 


The workman can not be given any relief 


P.N. THUKRAL , 

Presiding Officer, 
Labour Court, Haryana . Rohtak . 


Dated 21st Junc, 1971 
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No. 1133 , dated Rohtak , the 28th June , 1971 


Forwarded (four copies) to the Secretary to Government, Haryana , Labour and Employment Departments , 
Chandigarh , as required under section 15 of the Industrial Disputes Act, 1947 . 


P.N. THUKRAL , 

Presiding Officer , 
Labour Court, Haryana , Rohtak . 


No. 7202-4 Lab- 71 /22033.-- In pursuance of the provisions of section 17 of the Industrial Disputes Act. 
1947 (Act No. XIV of 1947 ), the Governor of Haryana is pleased to publish the following award of the Presiding 
Officer, Labour Court, Haryana , Rohtak in respect of the dispute between the workmen and the manage 
ment of M /s Shift Incharge Engineer , Thermal Power House, Faridabad, 


BEFORE SHRI P.N , THUKRAL, PRESIDING OFFICER , LABOUR COURT , 

HARYANA , ROHTAK 


Reference No. 176 of 1970 


between 


SHRI RAJA RAM WORKMAN C / O PRESIDENT, GENERAL LABOUR UNION , IK / 16 , N.I.T. 
FARIDABAD , AND THE SHIFT INCHARGE ENGINEER , THERMAL POWER HOUSE , 

FARIDABAD 
Present. 

Shri H .L . Kapoor, for the workmen . 
Shri Pritam Lal, for the management . 


AWARD 


Shri Raja Ram was employed by the shift Incharge Engineer, Thermal Power House, Faridabad , 
on work -charz , basis on 16th July , 1958. His service ; s pod terninate 1 on account of his alleged absence . 
The work nan is agziiend by reason of th terinination of his sxv.ce; and this give rise to an industrial 
dispute . Accordingly th : Governor of Haryana , in exercise of the powers conferred by clause ( c) of sub -section 
( 1) section 10 ofthe Industrial Disputes Act, 1947 , referred the following dispute to this Court for adjudica 
tion , vide Government Gazette notification No. ID /FD /542- B /29805, dated 23rd September , 1970 : 

Whether the termination of services of Shri Raja Ram was justified and in order ? If not, to 

what relief is he entitled ? 


On receipt of the reference usual notices were issued to the parties in response to which a state 
ment of claim was filed on behalf of the workman and the management filed their written statement. 
The plea of the respondent is that th : workman was enployed on work charge basis in a purely temporary 
capacity and he absentei himself from duty with e fect froin 12th May , 1970 without any intimation and , 
therefore, he automatically lost his service . The case of the workman is that he fell ill and was , there 
fore , not in a position to report for duty and he duly informed the employer. The pleadings of th : parties 
gave rise to the following issues : --- 

(1) Whether the applicant Shri Raja Ram was employed on work -charged basis and as a tempo 

rary workman on 16th July 1968 ? 
( 2 ) Whether the applicantabsented himself from duty with effect from 12th May, 1970 , without 

any intimation and , thercfore , automatically lost his survice ?, 
(3 ) Whether the applicant was ill and had informed the respondent of the illness without any loss 

of time ? 


( 4 ) Whether the termination of services of Shri Raja Ram was justified and in order ? If not, 

to what relief is he entitled ? 


Issue No. 1. - It is proved by the evidence of the management ihat the workman was appointed 
on work - charged basi. in a purely temporary capacity with effect from 16th July , 1968. The workman has 
led no evidence in rebuttal. I find this issue in favour of the management. 


Issue No. 2 and 3. These issues can be decided together. The workmull admits ju hi . evidence 
that his younger brother was to be married and , therefore , he weat on leave from 8th May , 1970 to 12 h 
May, 1970. He says that he fell ill and gave a telegram to this effect on 13 !h May , 1970 and on 14th May , 
1970. he sent an application for leave supported by a medical certificate . The workman has, however, not 
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produced the copy of the medical certificate nor has be produced the Doctor who gave him the medical 
certificate . The workman states that he reported for duty only on 20th May , 1970 , but the Leave Reserve 
Engineer did not permit him to resume duty . 


It is not possible to accept the uncorroboratud veisi nif the workman unless themedical certiti. 
cate sent by him i, duly proved by the doctor who treated the workman and give this medical certificate . 
The management were justified in treating the workman absent in m duly without lille and hence the 
termination of his services cannot be said to be unjustified . 


In view of my findings above the workman is il entitled to any relief. I give my award accord 
holy. No ordar as to costs. 


P. N. THUKRIL , 


Dated 22nd June 1971 


Presiding Officer. 
Labour Court, Haryana , 

Rohtak . 


No. 1127 , dated 28th Juny. 1971 


Forwarded (four copie . ) to the Secretary to Government, Haryana , Labour and Employment Depart 
ments, Chandigarh , as required under section 15 of the Industrial Disputes Act, 1947. 


P. V. "THUKRAL , 


Presiding Officer, 
Lahour Court, Haryana , 

Rohtal.. 


No. 7211-4Lab -71/22035 .-- In pursuance of the provisions of setion 17 of the industrial Disputes Act, 
1947 (Act No. XIV of 1947), the Governor of Haryana is pleased to publish the following award of the Pr: siding 
Officer , Labour Court, Haryana , Rohtak , in respect of the dispute between the workmen and the management of 
Ms Escorts Plant II , 19/6 , M. Road , Faridabad . 


BEFORE SHRI P.N. THUKRAL , PRESIDING OFFICER , LABOUR COURT , HARYANA 

ROHTAK 


Reference No. 15 of 1971 


Between 


Shri Tek Chand workman Cio The President, General Labour Union (Regd ), IK / 16 , N.I.T. Faridabad , and 
the management ofMsEscorts Plant II . 196. M. Road , Faridabad . 
Present.-- . 

Shri Rushan Lill, for the workman . 


Shri P.C. Aggarwal, for the management, 


AWARD 


Shri Tek Chand was serving as a polisher in Mis Escorts Plant II, 19: 6 , M. Road , Faridabad . He is 
aggrieved by reason of the termination of services and this gave rise to an industrial dispute . Accordingly the 
Governor of Haryana , in exercise of the powers conferred by clause (c ) of sub -se - tion (1) of section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute to this Cout for adjudication -ride Government 
Gazette notifi tio ? N ). IDFD 2015- C - 702858 , dated 21st January , 1971 : - . 


Whether the lermination of services of Shri Tek Chand was justified and in order ? If not, to what 

relier is he entitled ? 


On receipt of the reference usual notices were issue to the parties in response to which al statement of 
claim was filed on behalf of the workman and the management filed their written statement. The main plea of the 
management is that the services of the workman were not terminated by them and that he himself remained absent 
from duty from 21st July, 1970 to 1st August, 1970 without any intimation to the management and so his service 
automatically stood terminated and as such there was no industrialdispute between the parties as envisaged in the 
order of reference . The pleading a the parties gave rise to the following issues : 

( 1) Whether there is 110 industrial dispute between the parties as envisaged under the Industrial Dis 

putes Act, 1947 ? 
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(2 ) Whether the workman remained absent from duty from 21st July , 1970 to 1st August , 1970 and 

automatically lost his lien ? 


( 3) If the above issues are found in favour of the workman whether the termination of sei vices of Shri 

Tek Chand was justified and in order ? If not, to what relief is he entitled ? 


Issue No. 2 .--- This is the main issue in this case and the decision of isstie No. 1 would also depend upon 
decision on this issue . The workman in his evidence admits that he did not perform duty from 21st July , 1970 to 
30th July , 1970. His plea is that he was ill and sent two applications through his father for grant of leave and when 
he got well he reported fo: duty on 31st July , 1970 and worked for about three hours and then he was called in the 
time office and asked to go away. He says that he gave his medical certificate Exhibit W.1 along with fitness cer 
tificate Exhibit W. 2 to Shri P.Ć. Aggarwal, Industrial Relation Officer, but Shri Aggarwal did not accept the cer 
tificate. The version of the management on the other hand is that no application regarding the alleged illness 
of the workman was received and after waiting for him for 10 days his service stood automaticaly terminated in 
accordance with the provision of the clasue 16 (4) of the Model Standing Orders and an intimation to this effect 
was sent to the workman , vide letter dated 1st August, 1970 copy Exhibit M.W. 3/4 . The management have 
produced the original attendance card of the workman marked Exhibit M.1 which shows that he did not perform 
any duty from 21st July, 1970 onwards. The Time Keeper and Shri P.C. Aggarwal, Industrial Relation Officer 
of the respondent concern , have proved the entries in the attendance.egister as also the attendance card of the work 
man which proves that the workman did not attend to his duties after 21st July , 1970 onwards. Both the witnesses 
have affirmed that no application for leave on behalf of the workman was received by them . It is also denied that 
the workman report d for duty on 31st July , 1970 and did any work . It is denied that he produced any medical 
certificate iegarding his alleged illness or his fitness certificate . 

After carefully considering the evidence produced by the parties, I am of the opinion that the version of the 
workman is not correct. Surprisingly enough the fitness certificate Exhibit W.2 produced by the workman is 
dated 28th July , 1970 ,while according to the workman himself he was ill up to 30th July , 1970 and could report for 
duty only on 31st July, 1970. The workman also does not say that he submitted any medical certificate along with 
the previous application which are supposed to bave been sent through his father . It is also not explained why 
the father of the workman did not obtain any receipt with regard to the application given by him . It would 
also be notout of place to point out that the story now set up in C1 th at the workmin was ill and bad sent two 
applications through his father and reported for duty on 31st July , 1970 and produced medical certificate as also the 
fitness certificate does not find any mention either in the dem ind notice or in the statement of claim filed in Court . 
This story has been set up for the first time during the course of evidence after themanagement had closed their case. 
There is absolutely no reason to doubt the version of the management and in my opinion it is satisfactorily proved 
that the workman iemained absent from 31st July, 1970 onwards and , therefore, hc automatically lost his lien and 
there is no termination of his service by the management. I find this issue in favour of the management. 

In view ofmy decision on issue No. 2 issue No. I must also be decided in favour of the management 
and issue No. 3 does not arise and the workman is not entitled to any relief . I give my award accordingly . No 
order as to costs . 


P.N. THU KRAL , 


Dated 18th June , 1971 


Presiding Officer 
Labour Court , Haryana , Rohtak . 


No. 1132 , dated Rohtak , the 28th June, 1971 


Forwarded (four copies ) to the Secretary to Government, Haryana , Labour and Employment Depart 
ments, Chandigarh , as required under section 15 of the Industrial Disputes Act, 1947. 


P.N. THUKRAL, 


Presiding Officer , Labour Court, 

Rohtak . 


No. 72014- Lab -71/22037. - In pursuance of the provisions of section 17 of the ladustrial Disputes Aci. 
1947 (Act No. XIV of 1947 ), the Governor of Haryana is pleased to publish the following award of the Presiding 
Officer, Labour Court, Haryana, Rohtak , in respect of the dispute between the workmen and the management 
ofM. Mahalaxmi Industry. 0 28 , Industrial Area, Bahadurgarh (Rohtak ). 
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BEFORE SHRI P.N. CHUKRAL . PRESIDING OFIICER , LABOUR COURT, HARYANA , ROHTAK 


Reference Vo . 174 of 1970 


Berji den 


SHRIRAJDHAR CO BAHADURGARH POTTERIES AND GENERAL LABOUR UNION , BAHADUR 
GARH AND THE MANAGEMENT OF MSMAHALAXMI INDUSTRY 28 , INDUSTRIAL 

AREA BAHADU RGARH ( ROHTAK 
Present.- 

Shri Sagar Ram Gupta , for the workman . 
Shri D.C. Chadha , for the management. 


AWARD 


Shri Rajdhar was employed as a Weaver by M. Mahalaxmi Indut) 0,28 . Todustrial Area , Bahadur 
garh . His services were terminated because it is alleged that he spoilt d carpet by reason of his defective work 
manship with the result that the management have suffered a loss of Rs 350. The workman is aggrieved by 
reason of termination of his services and this gave rise to an industrial dispute. Accordingly the Governor of 
Haryana , in exercise of the powers conferred hy clause (c ) of sub -section (1 ) of section 33 - C of the Industrial 
Disputes Act. 1947 , referred the following dispute to this Court for adjudication .-ride Government 
Gazelle Notification No. ID RK 174-70 29793, dated 23rd September, 1970 : 


Whether the terujinaciwn of services of Shri Riridhar was justified and in order ? linol, to what 

relief is he entitled 


On receipt of the reference usual notices were issued to the parties in respoose to which a statement of clain 
Was filed on behalf of the workman and the management filed their written statement. The management raised 
a preliminary objection regarding the validity of the constitution of the Court. Vide the order dated 2nd February , 
1971 , it was held that if the management wished to question the validity of the constitution of the Court then only 
course open to them was to approach the High Court and seek their remedy in that Court. As regards the merits 
the only issue which arose from the pleadings of the partie Wits precisely the same as in the order of reference . So 
the parties were directed to produce evidence in support of thuir respective contention . Shri Shamsher Singh , 
Partner of the respondent firm appeared on behalf of themanagement as a witness. In rebuttal the aggricved work 
man Shri Rajdhar appeared as his own witness and produced Shri Nehal, a co -worker to corroborale his version 
that the inanagement terminated his services without any reason what so ever. Shri Rajinder Singh Dahiya 
President of Bahadaurgarh Poiteries and General Labour Union , also supports thu version of the workman and 
says tiat on 23rd Junc , 1970 , the workman came to him and told him that the managenient had turned him 
outwithout any reason id so il nutice of conand duted 20th June, 1970, was given to the management, 


I have carefully considered the evidence produced by the parties and I see no reason to disbelieve the 
version of Shri Shamsher Singi , Parlier, that the services of the workman were terminated hecause he damaged 
the carpet during the course of weaving . The only suggestion give : to Shri Shamsher Singh during the course of 
cross -examination was that live damaged carpet which he liad produced in the Court was damaged some time later 
on but this damage had been imputeu tu the workman simply to strengthen the case against him . In my opinion 
there is no substance in the suggestive given to the witness . There is no reason why the management should not 
have taken action against the workman who actually damaged the carpet ind instead falsely impute the damage 
to an innocentworkman against whom the management had nu enmity . It would not be out of place to point out 
that Shri Rajdhar workman says that the management were not even annoyed with him and they turned him 
out without any reason what so ever. It would have been possible to appreciate the contention of the workman if 
the practice of themingement had leave , not to allow the old workmen to continue in service in order to deprives 
them of the privileges of palinunent workman and to terminate their service on one pretext or another but 
this is not also the suggestion of the workman . In case Shri Rajdhar workman was working properly then there 
must have been some reason for terininating his service. Shri Rajdhar was not taking part in any union 
activities . The management have preserved the damaged carpet and produced it in Court in order to justify their 
action . There is no reaso !1 why Shri Shamsher Singh Partner should have created a false excuse . 


During the course of arguments , the main contention raised by the learned representative of the work man 
was that the order of the management terminating the services of the workman was unjustified because he was 
not given any charge -sheet nor any opportunity to explain as to why his services be not terminated. It is correct that 
the workman should have been given an opportunity to show causebut if themanagement fail ed to give any charge 
Shect to the workman before terminating his services then it became incumbent upon them to prove to the satisc 
faction of the Court that the action taken by them was justified and in order and this they have been done. In my 
opinion , therefore , the workman is not entitled to any relief. I give my award accordingly . Noorder to 
costs . 
Dated 24th June , 1971 

P.N. THUKRAL , 

Presiding Officer, 
Labour Court, Haryana , Rohtak. 
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No. 1120 , dated Rohtak . the 28th Junc , 1971 


Forwarded ( four copites) to the Secretary to Government, Haryana, Labour and Employment Depart 
ments, Chandigarh , as required under section 15 of the Industrial Disputes Act, 1947. 


P.N. THUKRAL 


Presiding Officer, 
Labour Court, Haryana, Rohtak . 


No. 7217-4Lab -71/22039. -In pursuance of the provisions of section 17 of the Industrial Disputes Act, 
1947 (Act No. XIV of 1947), the Governor of Haryana is pleased to publish the following award of the 
Presiding Officer, Labour Court , Haryana , Rohtak in re pect of the dispute between the workmen and 
the management of M /s Kapoor Spinning and Weaving Mills ( P ) Ltd.. Faridabad :-- 
BEFORE SHRI P. N. THUKRAL, PRESIDING OFFICER , TAEOL R COURT . HARYANA. 

ROHTAK 
Reference No. 48 of 1971 

hell epil 


SHRI VISHAVA NATH CO TEXTILE MAZDOOR UNION (REGD .). FARIDABAD N.I.T. 
AND THE MANAGEMENT OF M / S KAPOOR SPINNING AND WEAVING 

MILLS ( P ) LTD ., FARIDABAD 
Present.- 

Shri Darshan Singh , for the workman , 
Shri Vipan Kapoor, for the management. 

AWARD 
The Governor of Haryana in exercise of the powers conferred on him by clause (c) of sub 
section (1) of section 10 of the industrial Disputes Act, 1947 , referred the following dispute to this Court, 
for adjudication , vide Government Gazette Notification No. ID , FD 564 - A 10999, dated 15th April, 1971 . 

Whether the termination of services of Shri Vishava Nath was justified and in order. If not, to 

what relief is he entitled ? 


On receipt of the reference usual notices were issued to the parties for 291h May, 1971. On the 
date fixed Shri Vipan Kumar was present on behalf of the management and he has made a statement 
that the workman Shri Vishava Nath has settled his dispute with the respondent company and he has 
received Rs 560 in full and final settlement and nothing is due. The representative of the workman 

bas 
110 instructions from the workman . This means that the workman has settled his dispute with 

the 
management. I give my award accordingly . 


No Order as to costs . 


P. N. THUKRAL , 


Ditel 22nd June . 1971. 


Presiding Officer, 
Labour Court, Harvana , 

Rohtak . 


No. 1124, dated Rohtak , the 28th June, 1971 
Forwarded ( four copies) to the Secretary to Government, Haryana , Labour and Employment 
Departments , Chandigarh , as required under section 15 of the Industrial Disputes Act. 1947 , 

P. N. THUKRAL , 

Presiding Officer , 
Labour Court, Haryana, 

Rohtak . 


B. L. AHUJA , 
Commissioner for Labour and Employment and Secy . 


